2026 ENROLLMENT
Washington County

HEALTH SAVINGS ACCOUNT DEFERRAL ELECTION FORM

Name: Initial Effective Date:

Social Security Number: - - Change Effective Date:

Health Savings Account Payroll Deduction Election — all HSA Contributions will be direct deposited.
This will require your net paycheck to be direct deposited as well. You may use separate accounts.

per pay period X number of pay periods = Annual Election

Bank Name: Acct #:

ABA Routing #: Savings: O Checking: O

Attach a voided check if using a checking account; a deposit slip can be used for savings accounts.
| authorize Washington County to make payroll contributions, reductions, and/or deductions as stated above.

| understand that the IRS requires that any participants covered under the high deductible health plan cannot
contribute to the Health Savings Account, if they are covered under another health plan, unless the
other health plan also qualifies as a high deductible health plan. A high deductible health plan includes a
deductible not less than $1,700 for single coverage and $3,400 for family coverage and all services are subject
to the deductible, except preventive services.

Signature: Date:

Waiver
I have elected a high deductible health plan but do not wish to defer any funds to a Health Savings Account.

Signature: Date:

Maximum Contributions into an HSA for 2026 calendar year.
Single = $4,400, Family = $8,750.00 (Must include Employee and Employer contributions when considering
maximum)

Your maximum contributions would be calculated as follows: (assuming a completed health risk assessment)

Plan 2

Single County Contribution: $1,740 Family County Contribution: $0

Max. Single Employee Contribution: $2,660 Max Family Employee Contribution: $8,750
Plan 3

Single County Contribution: $2,700 Family County Contribution: $1,752

Max. Single Employee Contribution: $1,700 Max Family Employee Contribution: $6,998

Age 55 and older can make additional catch-up contributions each year until they enroll in Medicare.
Catch up contributions are $1,000 for 2015 and after.






